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Figure 4 Example: Flipchart Board for the Stakeholder Round Table in Germany, the 20th of July 2021 
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4.1 Definition of the Policy Purpose 

Define the purpose of the planned policy, law, or project and focus on how it relates to gender 
equality. 

Questions:  
What (social) issue is being addressed by this intervention? 
Why is this intervention being considered for this particular situation? Is 
the intervention intended to contribute to gender equality? If yes, how? 
What are the existing gender equality objectives in this field? 

Notes: 
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4.2 Checking Gender Relevance 

Check whether the implementation of a GIA is relevant to the examined policy measure or 
not by estimating the effects of the implementation of the policy on gender equality and 
gender re-lations. 

Questions:   
What might be unintended impacts on gender relations? 
Does the intervention affect women and men regarding their access to and/or control of re-
sources (grants, jobs, land, health etc.)?  

Notes: 

Might the policy measure have effects on women/men or gender relations? 

Yes/not sure Æ the next steps below are necessary to make the policy gender-
sensi-tive/-responsive 

No Æ the next steps are not necessary but they could improve your gender activities 
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4.3 Analysing Gender Impact 

Analyse which factors of the policy measure are influencing women and men, as well as gender 
relations. Do this by collecting sex/gender-disaggregated data and and/or conducting interviews 
to get primary data and a deeper understanding of the experiences from women and men on the 
ground.  

It may help to use the following questions: 

Will gender-based health risks be reduced? If yes, how? 

Will the unequal distribution of income between women and men change? If yes, which changes do you 
expect? 

Will the unequal use of time between women and men change? If yes, which changes do you expect? 

Will women’s perception of security be improved? If yes, which changes do you expect? 

Will women’s employment rate be increased? If yes, which changes do you expect? 
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Will gender segregation of the labour market be reduced? If yes, which changes do you expect? 

Are there gender-specific consumption patterns that need to be considered? 

Does the intervention take into account different education levels of target groups? 

Does the intervention assist affected persons to be aware of and exercise their rights? 

Is the planned intervention addressing the needs of both women and men, taking into account their 
different interest, roles and positions? 
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Further notes: 
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